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Dr. Debbie Mercer:

It is my pleasure to welcome you to our third annual Educational Research Lecture series. I'm Debbie Mercer and I serve as Dean of the College of Education. Our faculty have been deeply involved in social justice education conversations across our campus, and we are excited about the future impact of new courses and new graduate certificate in this area. 

I would like to thank the leaders that serve on that planning committee, it's most impactful work. This upcoming lecture is a kickoff to a variety of events planned through out the year. So I would like to put a couple of dates in your mind. On September 30th, there will be a follow up conversation to Dr. Nieto's visit, Dr. Angela Huber from Women Studies, Dr. Socorro Herrera and Dr. Susan Yelich Biniecki from the College of Education, and Dr. Brandon Kliewer from the Staley School of Leadership Studies will lead a panel discussion on September 30th in the Hemisphere Room of the library at 2:30, so you are all welcome to join that conversation. 

On October 2nd, we'll feature drumming with Richard Pitts from the Wonder Workshop at 4 o'clock on the Holen Plaza and on October 4th, Andrea Davis Pinkney and Brian Pinkney, a phenomenal author and illustrator combination will be at McCain Auditorium at 2:45, so we we welcome you to any and all of those events, and please stay turned for other opportunities to engage in social justice education conversation throughout the year. 

I am very pleased this morning to be welcoming a true pioneer in this area. Dr. Sonia Nieto is a professor Emerita of Language, Literacy and Culture at the School of Education at the University of Massachusetts Amherst. Sonia was born and raised in Brooklyn, New York and educated in New York City public schools. 

She attended St. John's University where she received a Bachelor's Degree in Elementary Education and upon graduation, she attended New York University's graduate program in Madrid, Spain and received her Master's Degree in Spanish and Hispanic literature. She began her teaching career as a junior high school teacher of English, Spanish, and ESL in Brooklyn and in 1968 she took a job at public school 25 in the Bronx, the first fully bilingual school in the Northeast. 

Her first position in higher education was as an instructor in the Department of Puerto Rican studies at Brooklyn College where she taught in the bilingual education teacher preparation program co-sponsored with the School of Education. She completed her doctoral studies in 1979 with specializations in Curriculum Studies, Bilingual Education and Multicultural Education. 

Her impactful career comprises foundational books including Affirming Diversity: The Socio-Political Contexts of Multicultural Education, which is used widely in teacher preparation programs across the country. Other books include The Light in their Eyes, Creating Multicultural Learning Communities, Language, Culture and Teaching: Critical Perspectives, What Keeps Teachers Going?, Finding Joy in Teaching Students of Diverse Backgrounds, and her most recent Why We Teach Now. She's written widely in journals such as the Harvard Education Review, Educational Leadership, Journal of Educational Change and many others. In addition, she has edited, authored, or co-authored many books, book chapters, book reviews, and commission papers. 

Retiring from the University of Massachusetts in 2006, Dr. Nieto continues to speak and write on multicultural education, teacher preparation, the education of Latinos and other culturally and linguistically diverse student populations. So what does it take to be a culturally be a responsive teacher of all students? 

Given our increasingly diverse society as well as an educational context largely defined by rigid accountability, standardization and even a disrespect for teachers at times, this question is at the heart of what it takes for teachers, both novice and veteran to thrive and be successful with students of all cultural, racial, and social backgrounds. 

So it is my pleasure to present finding joy in teaching students of diverse background, culturally responsive, and socially just practices in the United States classrooms, please join me in welcoming, Dr. Sonia Nieto. 

Dr. Sonia Nieto:

Thank you Debbie, thank you!

Hello everybody! 

Can you all hear me? 

Yes. 

Yes, good. Okay, well I am really happy to be here. 

I want to thank the Dean, I want to thank Amanda Morales and everybody else who had anything to do with my coming here these past couple of days. I've had a lovely time meeting faculty, and students, and staff who have been so gracious, that Manhattan, Kansas culture that I'm just getting to know. So yes, today I'm going to be speaking to you about what it takes to be culture responsive and socially just teachers for all kids. 

And these are the teachers who I interviewed. I'll say more about that later. I wanted to have that graphic up, because it really represents the diversity in our society, although you will see that there are few white teachers who are great majority in our society. About 80-83% of U.S. teachers are white. 

These teachers were recommended to me when I would go travelling from place to place as I often do to speak or to consult. I would ask the person who had invited me to recommend a teacher who I could interview, who was a culture responsive teacher and was a effective with students of diverse background. 

And these are the teachers for the most parts who were recommended. I have to say that the're a couple who I took upon myself, one who I'll talk with you about today is Roger Wallace who is all the way at the end in the top row, who is a teacher from [incomprehensible] Massachusetts, a fabulous teacher and I picked him myself. 

And the other one who I picked is the woman down here at the bottom left, who is my daughter. So, I just took that privilege because she's a fabulous teacher and I wanted to highlight her as well. I won't be speaking about her today, but I wanted you to see this graphic just to make the point that it does help to be of the background of the kids who you teach, but that neither guarantees that you'll be an effective teacher, nor does it mean that teachers of other backgrounds cannot be effective and excellent teachers of students of all backgrounds. 

So, I want all of you to think about what you will do or what you'd do now as teachers to connect with your students. It's not just about race and ethnicity, it's about your heart. So I hope that you'll see examples of these as we go along. Okay, so let's begin. So this is the question that I want to answer today and I have to tell you another little secret. 

The girl down here on the left is my granddaughter. I put my kids and my grand kids in. She's now 22, so that was quite a while ago, and there's my daughter again, up there with one of the students. So, anybody who knows my work knows that I never talk about education disconnected from the socio-political context of schools and society because often that's what happens, that people talk about education as if it were an oasis, an island, separate from all of the context in which we live, and for me, it is absolutely crucial to consider that context, that's why I wrote my first book, Affirming Diversity: The Sociopolitical Context of Multicultural Education. 

So, let me explain to what I mean by that? First I tell you that's the project itself, so what does help teachers strive? This is what I was really concerned about, and you'll see one word that really stands out in that title, I made it really big, I asked the publisher to make it really big and that word is 'joy' because I think that teachers have been, and students have been robbed off the joy of teaching and learning, because of all of the problems that we're encountering in education, problems of standardization and immediate accountability, of high stake testing of teacher evaluation that makes no sense when teachers are evaluated simply by the test scores of the students, and so on, and so I think this is a real problem because too many teachers, good teachers are leaving the profession and they're leaving because of these kinds of pressures. 

How many of you are teaching now? Oh! Wonderful, that's great! How many will be teaching in the future? This group here, I know, I can tell. Okay, so I don't want to discourage you, okay? This is for you folks who are going to be teachers, I don't want to discourage you, in fact, I want to encourage you, but I want to encourage you to go in with your eyes wide open and committed to making a difference in spite of the context, and encourage you by telling you that it is hard work. 

It's very hard work, but so worth it, and so I'll give you some examples of that. So as I said, I went to different places around the country, and I asked for recommendations for a teacher. For the most part, people came up very quickly with a teacher. When I went to L.A, this is about five years ago or so and I spoke to Magaly Lavadenz who is a person in bilingual education at Loyola Marymount, they invited me to speak and I said Magaly, I want you to recommend a teacher who is thriving, who's effective with students of diverse backgrounds and who finds joy in teaching, and she said, I can't recommend one. 

I said, oh my God! You can't even recommend one person? And she said, no, I have too many! So, we brought together eight teachers, that's why there's an overabundance of Latino teachers. Almost all of them were Latinas, not all of them. And they were all bilingual or ESL teacher. So I really wanted to find out in interviewing them how they find joy in teaching given the circumstances in which they're teaching and also what we can all learn from them, not to replicate their experience, but to learn from it. 

So what is the socio-political context that I was talking about? Well, the first of course is this lingering history of inequality and we see that history through Jim Crow of course, through slavery, I mean, if we go back to the original scene of our society, it's slavery and the fact that African-American children, or people were not allowed to learn literacy, and so that goes way back and then of course Jim Crow, where student were separated by race and African-American were separated into separate, but unequal schools. 

Mexican children in the South West were segregated in so called Mexican schools supposedly because of language barrier even though a good number of them were fluent in English. So it was racial and ethnic. Native American boarding schools where students were taken from their families and placed against their will in boarding schools so they could be deculturalized, they could be stripped off their culture and their language. 

So, all of these you know the lingering history of inequality, we see the impact today and if you're going to be a teacher or you're a teacher and you don't know the history of Education in the United States, you need to learn it because it's not just a history of equal opportunity, that's the mantra, it's the history of unequal opportunity with some bright spots of equal opportunity, and so we need to be aware of that history, if not, we're doomed to repeat this as they say. 

Poverty is a huge societal barrier, excuse me. Children who live in poverty, who don't have good nutrition, who don't have access to health care, who don't have access to good housing, all of these things impact what students learn and how they learn. So it's important to question whether there really is equal opportunity for all kids. 

All you've to do is look around, see what's spent, what kind of money is spent in wealthy schools compared to schools mired in poverty, what opportunities are there for children who live in poverty? In school and outside of school, how many extra curricular activities do they have, how many can fly off on vacation somewhere? 

All of these issues are really, really important and then poverty then is a huge construct that we need to look at. Racism and other biases, including sexism, including social classism and other linguicism or language bias, all of these are important things to look at, because they are part of societal barriers that get into schools as well. 

Now there is a school district near me or where I live in Massachusetts, where the Puerto Rican population went from about 5% of the school population to about 80%. That's the most heavily Puerto Ricanized community in the United States. About 30 years ago, the city sort to pass a, well not a law, they went through the council to try to eliminate the number of Puerto Ricans coming into the city, to stop it. 

Puerto Ricans are all U.S. citizens and so that was an amazing thing, and I interviewed a young Puerto Rican woman there. Actually this is longer because I interviewed her for Affirming Diversity which came out in 1992 and she was telling me that she saw signs that said no Puerto Ricans for renting. 

So that was still happening, it didn't only happen with the Irish, yes, of course it happened with the Irish, but that's not where it stopped. And so when I interviewed I wondered, what does this context mean for Marisol, surely she is aware of this. They wanted to stop the number of Puerto Ricans coming into town, they also tried wanted to press a statute that nobody could speak Spanish at work, that didn't make it either, but all of these things have an impact on students. 

School based barriers but I call wrong headed reforms like the one that I have mentioned, the high stakes testing, the kinds of the teacher testing, the standardization through scripted curricular and so on. You know what people have called the literacy police coming in to check to see what page you're on in your basal reader, even using a basal reader. 

The privatization of public education has been a huge issue in the past 30 years or so, vouchers, charter schools and so on. Now, I'm not a fan of charter schools but I see that there're some really good ones, and there's some really bad ones. The problem is that they take money away from the public schools, and that's an issue that if we are serious about maintaining a public school education for all kids, we need to be weary of these things. 

The unequal resources that I've mentioned already, the money, what money is spent? Even the teachers, all the teachers hired in the neediest communities, they tend to be the teachers with no or little experience especially working with students of diverse backgrounds. Not to say that they wouldn't be excellent teachers, they might become that, but if they're put in the most difficult situations they may not last the year. 

The surveillance of teachers, what I call the literacy police and teachers knowing that every little move that they make is looked at makes teaching hard. My daughter, who as I mentioned is an ESL teacher, feels pretty good about the fact that ESL teachers don't have that kind of surveillance as other teachers do yet, and so she's able to have a little more flexibility than many others. The emotional resources, this is a really important point because it's not just about the money that you spent, it's about how you interact with students, the relationships you have. Saying something to a student like, 'Wow, I can see you're a great artist,” can change that student forever, or “You're smart in science,” instead of saying “You have a long way to go or whatever.”
I had a teacher who I worked with, who did a study with her former students about the worst things that teachers had ever said to them, and the best things that teachers had ever said to them, and she was teacher at Junior Yearwood, a teacher in Boston. It was devastating to read that, well with the best things, good job. 

That what it takes, good job, or you did well in that, or I can tell you're smart. The worst things, you're going to end up in jail just like your brother, I should put you back in kindergarten, you don't belong in fourth grade, and so on and so forth, really horrible, horrible things that wound children. 

So that's about the emotional resources, ideological barriers, biases and stereotypes about race, ethnicity, language, culture, social class, ability and so on, that we all carry with us. And that's the thing, the important thing is to interrogate your own privilege, your own biases, what biases do you've when you walk into a classroom? And you may say, you know, they're all the same to me, I don't see color. See color please, hear language, see differences because then you'll see the total child, if you don't, you're blind. 

So it's important to understand that we all have biases and what we do to address those biases is a very important part of the job that you've as a teacher. The idea that intelligence is fixed and unchanging, for those who've not read Frames of Mind and all those other books by Howard Gardner, I'd recommend that you read that, that is a perspective changing research that he's done, that everybody has intelligence, they just have different kinds of intelligence. How many of you have read Howard Gardner's work? 

Okay, if you've not, do it before you start teaching. It's interesting, my granddaughter when she was in fifth grade, her teacher started off the year with fifth grade kids by talking about Howard Gardner's work, and the kinds of intelligence that people have and she described these intelligences to them, the linguistic intelligence which is the one that we most honor, the special intelligence, there are at least seven and he came up with more later on, artistic intelligence, and so on. So my granddaughter was able to plot where her intelligence was, and she knows these are my skills and he said, I heard him speak a few times, and he said, 'I could have called them abilities but nobody would have paid attention to me. I knew that if I call them intelligences people would pay attention' that was a very smart thing to do. So intelligence is not fixed, it's changing all the time. 

Okay, so these are the teachers and I just wanted to say a little bit about them and I told you about the project a little bit, one thing that I want to reiterate is that these teachers came from all over the country that some were in rural schools, urban schools, some were in between, they teach various subject matters from early childhood to high school, and they're also diverse themselves in ethnicity, social class, race, experience and the range from novice, I'll tell you a little bit about veteran, you'll see one completely novice teacher and one veteran teacher, almost completely novice. 

One thing that became clear to me interviewing these teachers is this, and this, if you are taking notes, this is one of the most important things I want you to remember, there is no one way to be a culturally responsive and socially just teacher, there are many ways. So I'm going to describe some of the strategies that these teachers use, but that doesn't mean that that's what you have to use. 

As long as you find ways to connect with your students that's cultural responsive, right? And you don't have to be from the culture of the students, I will give you lots of different examples, so there is not one way, there is not a template. So I'm going to name the teachers starting with John Nguyen who is up at the very top, and I actually will be saying a little bit more about him. Maricela Buenrostro, she has a buen rostro, doesn't she? 

Buenrostro is a good face, she has a good face, always smiling. She was a, I'm going to focusing on five or six of the tips. Those that I'm not focusing on too a little are tiny bit of them. Maricela was like her third year of teaching. Enthusiastic, loving, she is a teacher who said that the veteran teachers had said to her, 'when you start teaching don't smile until December.'

Don't smile until Christmas, and she said, I couldn't even sleep the night before I started my first job, I was so nervous and I went in and I saw the kids and all I could do was smile. So do not pay attention to that piece of advice, please! Another teacher said, not smile until Christmas? That means you don't have a relationship until Christmas. 

So, be weary of that kind of advice. Gabriela Almedo is next on and she was one of the teachers from Loyola Marymount university. Jeff Winicor, a teacher in Philadelphia at a school for at the school for peace and justice, I think it's called so, you know where that school is at, it's a public school of course. 

Roger Wallace, who I will mention more about later. Adam Henein in the t-shirt, you don't see the entire t-shirt in big bold letter that says, "I am a teacher." Adam is a teacher in Chicago, another fabulous conscious, wonderful teacher, he by the way is fluent in Spanish. He didn't grow up fluent in Spanish, but talk about how our experience shape who we are, he went to a very integrated school with African-American and Latino kids, so he was very comfortable with this mix of kids, and that's what he teaches now, he teaches mostly Latino kids but also African-American and he's fluent in Spanish as I said. 

Gabriela Venites is right below him, and she was one of the teachers from Loyola Marymount, she was just a wonderful person. We did a group interview of those eight teachers and she said that she was inspired to become a teacher by her grandmother who was a teacher in Mexico and that her grandmother said to her, [foreign language] "There are teachers who have the vocation and there are teachers who are there by mistake" and she cried as she said this. We had a lot of tears in this interview, I have to say because teaching is a very emotional profession. You can't get away without feeling and she was crying because she said, and I am here for [incomprehensible] provocation, I'm not here by mistake. 

John Gunderson is a high school teacher in California in a wealthy community and he teaches Psychology, I'll tell you a little bit more him later on. Amber Bashaad is the blonde woman down there, she's a fabulous teacher, she just actually, I'll tell you a little bit more about her, but I just want to mention before I forget that she just started as a professor this year after teaching for, I don't know, 25 years something like that, and I'll tell you her story later. 

Maria Gerrero, she is a teacher who, oh no, did I miss, I missed Nam Hangnam. Okay, Hangnam is a teacher in Portland, Oregon who teaches social studies, and has been very influenced by his work with rethinking school. How many of you've subscribe to rethinking school? Okay, should not only be that teach educators, it should be teachers, and would be teachers or will be teachers. 

It's not expensive, it's like $20 a year, and it is a fabulous, fabulous journal, I recommend that all of you subscribe. So he was changed completely because of his work with rethinking schools. And I didn't say anything about Maria Gerrero. I want to say too much about her later so I wanted to just say, she was one of these teachers who say who said, you know what? 

I've just decided that they cannot take my spirit. I'm not going to let them. How do you say [incomprehensible] disanimate me. Take away my, take away my spirit. [incomprehensible] I'll say more about later, teacher in South Carolina. [incomprehensible] is now a principal, but she was one of the teachers in California who I interviewed. Alicia as I mentioned is my daughter, who's been a teacher for, this is her 21st year of teaching, and currently an ESL teacher, she was a Spanish teacher, and before that she was a French teacher. Madea Federico in the red was a teacher, well, there are several teachers in the red but down here, she was a teacher in the Tucson, Mexican-American studies program that was under fire for so long, and I interviewed her when that was going on. 

She's back in the school. Leticia was one of the teachers in the Loyola group. Angela Perez, I will tell you a little bit more about in a minute. She was in her second year of teaching when I interviewed her. Carmen Alcasa was also one of the LMU teachers as was Katie [incomprehensible] who was an ESL teacher, [incomprehensible] a teacher in Milwaukee, a bilingual teacher who was in pre-school. Yolanda Harris. I'll tell you more about her in a few minutes and I'll tell you how I met her, she was another wonderful. I could tell you stories about all of these teachers, but I have to focus on a few because otherwise we will be here all day, and there was one camera shy teacher who is the only teacher who said she didn't want her picture used. 

Jennifer Fleming, she let me use her name. So, there are certain themes that came up through our conversation that teaching is an active love, that it's an ethical endeavor, that teachers thrive when they keep learning, teaching is about honoring students' identities and believing in their futures, and teaching is about challenging the Status Quo and finally the teaching is advocacy. 

Another word for teaching is advocacy. So, I'm going to tell you one or two stories about each of these theme from the different teachers. Okay, so teaching is an act of loving, and here's [incomprehensible]. I interviewed her when she was a fourth grade teacher in her second year of teaching, in the Sheldon Independent School District near Houston, Texas. She is now an Assistant Principal, that was just four, five years ago, she went up the ranks really quickly because she made such an impact. I feel kind of sorry that she isn't in the classroom anymore with them. So the first thing that she talked about was helping students set their own goals, she said I pride myself in getting them to set their goals and they're not low goals, they're high goals she said. So she wasn't taken seriously that first year, she said people said that she is just new teacher with newfangled ideas, and she'll grow up, and so on and so forth. She was 22 when I interviewed her, one of the most enthusiastic teachers who I've ever met. However, by the second year, her students had done so well on the test that test in Texas which she says she doesn't teach for the test. 

She just teaches the high goals, her students had done extraordinary well. People started paying attention to her as a result. Now, she was a bilingual teacher and it was a K-5 school. Bilingual education is often not held in very high esteem unfortunately, and so the kids in Bilingual programs are often seen differently and more negatively than other students as are their teachers. 

As I aid she was in a K-5 school so they had a, and she was a fourth grade teacher. They had a Spelling Bee every year, the winner of the Spelling Bee was always an English speaking student from a mainstream class in the fifth grade. That year one of her fourth grade bilingual student won the spelling Bee in English, and she said, she was just ecstatic and she said, I don't mean to brag but my student just won the Spelling Bee, I can't believe it, I feel like I won the Spelling Bee, I'm their biggest fan. 

Their success is my success I guess. She also had instituted something called hanging out with Mrs. Belistine, a wonderful strategy. Now this is some of the strategies that are culture responsive and socially just but you don't have to do it this way, but she felt it was important to have a 10 minutes of the end of the day to hang out with [incomprehensible]. What did they do? 

They talked about what they were going to do that evening, what they had done the night before, what's the movie that they were about to see or they painted their nails with her. She was so thrilled that a lot of her students had decided, her fourth grade students that they wanted to be teachers because of having Miss [incomprehensible], that's a change agent and so is Carmen [incomprehensible]. She, when I interviewed her and I think she's still second grade teacher in Columbia, South Carolina where she has now been teaching for about 15, 16 years, she's a national board certified teacher, and a former teacher of the year for her district. 

She said, one of the things she has to do is to love children in-spite of themselves. She says, I think to be a good teacher you need to love your children in-spite of of themselves, and that she's recognized that some students were more difficult to love than others. And she was talking about a particular student who we called Geneva, who she said had challenged her patience and her good humor to the limit, and one day she was talking with her mother about Geneva and her mother said, you have to love that child, you have to go back and make yourself love that child, and that's what she did. She wanted to make a difference in Geneva's life, so she said, I have to go try to love her more everyday and she did. Carmen identifies herself as what she calls a black momma, so what does that mean? 

She said we just have and I'm sure all cultures do a certain way of talking, there's a rhythm to it. We all bring our culture in the classroom whether we realize it or not. Please remember that, you bring your culture into the classroom whether you've realized or not, or whether you do it consciously, whether you want to, you do. 

At least recognize that, for good or for ill you do that. Now she described what it meant to be a black mama, she taught all African-American students, so this is something she could do in her class. So she said, I might say get your behind over there and sit down because that's what your black mama would say and it's not to say every black mama would say it she says that black dialect creates a mutual understanding with her students. 

She said, you know how it is, you are the social worker and advocate. You are the mama. You say I'm putting shea butter on your little ashy face, that's what your mama does. As I always say to mixed audiences, do not try this at home. If you are not African-American or they’re some people who are truly bi-cultural, very few who even though they're not African-American can and I've seen it with Latinos, people who are bi-cultural and can really, really identify on that level, but if you're not don't try this. 

There are other ways that you can become culturally responsive. She also believes in her students and so she told a story of Jamal. Jamal told her that this second grade student that he wanted to be a bus driver when he grew, so she said, so I'm always the one to say I want you to think about owning a fleet of buses. 

She said there's nothing wrong with being anything that you want to be including a bus driver if that's truly what you want to be, and you are good at, but I feel that he's saying that because that's what he knows and he rides the bus every morning and these are the people who he sees in his community who have a job. 

I think that is my place to show him that he can be more and he needs to be more. So the next theme that teaching is an ethical endeavor and this is Amber Bishart. As I said, she just started a teaching job in higher education, faculty position. She showed up at my office one day about 20 years ago, well maybe not that long, 15 years ago and my class was oversubscribed and she said that she needed to get into this class because she was currently a kindergarten teacher at a very elite private school in Western Massachusetts and her husband had been transferred to Chicago, Illinois. She said, I know nothing about multicultural education, I know that I will be teaching kids of color, I need your help please. 

How could I say no when somebody wanted so badly to be there? So of course I let her in and she amazing, she fell in love with multicultural education, now she can't see the world except in those terms. When she moved to Chicago, to the Chicago area and she became a teacher in Plainfield, Illinois which used to be, it's still a suburb but it's a very organized suburb with 32 languages represented in the school, with kids of all backgrounds and she felt really prepared, but she became so numbered of the topic that when she moved there they started a program for a doctoral degree and got her doctorate multicultural education. 

So in the course she had taken with me, we had discussed issues of race, power, privilege, and difference, and it taught her that teaching with a multicultural perspective is an ethical stance, because it means affirming all students, and respecting them and their families, but as a white woman she had never before thought that she could do that. 

She felt that she was sort of a stranger to this perspective and how could she, so she said to me when I interviewed her in Chicago, I just needed someone to say you don't have to be black to do this. I'm telling all you, well, you don't have to be black to do this, in fact, whatever you are, you have to do this, whatever your background is. She said, I needed you to say it's okay if you don't know it. Her curriculum, which she prepares collaboratively with her team, has become increasingly multi-cultural, and now she engages students of all backgrounds and all families in what I call courageous conversations about difference and inequality and so on. 

So she said and she had started doing that when she took the class with me with her kindergarten kids. So she said, having had those conversations with five and six year olds gave me the courage to have them with my colleagues and with 14 and 15 year old kids in my middle school. She jumped into this multi-cultural perspective and started, for example, a multi-cultural club in her school. 

And every year they have a yearly culture fair, for example, one student made a video depicting prejudice to do music, another did a study by interviewing fellow students about why they sat only with students of the same race or ethnicity in the cafeteria, and then one other one did a genealogy project, and he said, I never knew I was related to build the holiday? 

That's really cool, I'm going to do my project on that! The next thing is that teachers thrive when they keep learning, don't you love that face? So John was a high school teacher when I interviewed him, and he taught in one of the poor schools in New Haven, Connecticut. That he said was one of the two default schools in the city for kids who didn't get into other schools, so that means that kids who didn't get into wherever they might want ended up in Hill House school, and he is the epitomy of someone who thrives by learning. 

He was the award winning teacher, he had won the Milken Award that year and he is now in the Assistant Principal, an incredibly enthusiastic learner, he set about learning to be a teacher at the age of 13. Why? Because he had decided he want to be a teacher and follow in his father's footsteps and his grandfather's footsteps who as a teacher in Vietnam. 

He also volunteered for the AIDS Crop project in Connecticut. I know people have classes, yeah, that's okay. And so he volunteered for the AIDS Corp project in Connecticut as I said, he was the only high school student in the State to do so. He also joined AmeriCorps, he worked on cleaning up the floods in New Orleans, this is during college, and setting up a teen center in Baltimore, and so on. 

As an undergraduate student he received the academic credit for doing an internship with the National Council for Social Studies because he said I want to be a Social Studies teacher, so let me go do that. He also went to Vietnam with his Geography teacher and he studied in London and he traveled throughout Europe, and he did all these things with an eye toward becoming a teacher. 

He said, if I'm going to be a teacher I better learn a lot of stuff. So he said, he especially loves teaching Social Studies because it gives him the opportunity to discuss meaningful topics with his students, topics that help them question the current state of affairs, so he says he's a teacher with a social justice perspective. So they discussed everything including issues sometimes that are taboo in other classes. 

So when I first interviewed him, as I said, he was in this school with 900 students, with a population that's about 90% African-American, 19% Latino, and 1% other which I assume means White. Being the only Asian teacher in a school and both the students and the staff had problems in understanding why he was there and why he want to be there and what he expected to achieve. He said, most of my students didn't know what to make of me. 

The only previous knowledge of Asians had been the Chinese delivery guy or a particular character in a TV show, so he worked hard at confronting these preconceptions saying that's the first thing to spelling stereotypes and we continue to do that throughout the year. Even one of his colleagues and African American teacher, at first had serious doubts that he would make it there, he said that this is what she said, she is like, “There's is no way that Asian guy is going to survive.”
And she's now one of his best friends and closest colleague. He was severely tested by his students that first year. there were discipline problems, and he said, he was called off of things but in spite of those difficulties that he'd, he'd purposely chosen to teach in New Haven because of the diversity. He said, I wanted an area where I could make a lot of impact and change, he said he prefer to teach students who for the most part have been neglected, so as a result, he had never taught AP or honest classes wanting instead to teach all students, not just those he used to consider smart. 

As I said, he is highly regarded and award winning teacher and the way that he has been successful with his students is by relating to their experiences, for example, he grew up in what he called the ghetto part of Danbury, Connecticut, and so he grew up in poverty once he came to this country and he shares the story as a member of an immigrant family, and 

in turn ask them to write their personal story which is another strategy that all teachers can use. Write your personal story, and he encourages honest conversations about race, socio-economic privilege and difference. So he gave this example about a new story that had been depressed for a while and you may remember, it was a story of Annie Le who was like him a Vietnamese Yale graduate student who was killed and her murder was all over the news for a few months. 

So one day one of his students, an African-American student ask why the death of a Yale graduate student got more in the news than the death of Hill House student of which they were several? The student said he was sick and tired of this, and John explained and he said, so we talked about whose life is more valuable, a Yale's life or a Hill House student's life. 

Morally he said everyone is going to say it's the same but I post a question as the average person in Connecticut what would they think? This was followed he said by a thoughtful conversation that we carried over to their other classes. So he said it ended up being an amazing lesson about media and socio-economic issues. 

To this day I've never forgotten that lesson and the students involved, it was one of the days you cherish as a teacher, and that was something that came up serendipitively. So this is another thing to use those moments as teachable moments. So this is Yolanda Harris, when I first met her she was a Teachers Assistant in a middle school in Rochester, New York that focused only on boys. All the students were boys and they all had discipline or other kinds of issues. She graduated from high school and swore she would never go back to school because she had a hard time. 

She became a hairdresser, and one day a friend of hers who had become a teaching assistance said why don't you try it, come on, try it but you have to go get your associates degree, so come with me and she brought her. Yolanda enrolled in the community college and sailed through all her courses, she's just completed her Master's, right somebody who thought she couldn't do it. So when I went to Rochester I asked the other teachers, who would you recommend as a teacher to interview, and they all recommended Yolanda who was not officially a teacher, she was a teaching assistant. So, she has taught throughout her career young woman of color most of whom are special education almost exclusively, and she sent me a message after reading the chapter that I put her in with John Ganderson and Maria [incomprehensible] and she said, after reading not only my story but the stories of John and Maria, I found myself both laughing and shedding tears about how much I have grown both personally and professionally, and about my boys, she calls her students my boys and the many students I've managed make an impression on over the years. 

My hope is that things will get better because other start to see what we see in our children. The young men of color with whom you learn to work have emotion, physiological issues, and most are labelled ED, Emotion Disturbed and they are viewed according to Yolanda as the troubled kids, the kids that are not going to get anywhere in life. 

The kids that are going to end up in jail or dead, but she has a special way with these young men, and she refused to give up on them. She said, I like working with the boys, I'd love to see students who feel like I felt, like I can't do it, I can't do it, and then have that moment when they see they can do it, there is no better feeling. 

She expects a lot from her students and she has a stubborn belief in them and what they can do and become, she also relates personally to their experiences and she says, one of the things I tell them during the tough times is, hey, I'm from the same street you're from. I'm here to tell you, that there is a better way but you have to believe that yourself. 

You can't all do that with the students you teach, you can't say, I'm from the same streets that you're from. If you can, say it if you can't find other ways to relate to the students, there are many ways as you've seen. She said, you need to have an understanding what's going on in their lives, what's important to them, they need to have a sense of their value that you are not just this person they have to spend six hours a day with, who could care less about them, they want to know that you appreciate them being there and anybody can do that. You don't have to be black to do that. Teaching is also about challenging the status quo, and this is John Ganderson who I mentioned before, he is a Social Studies High school teacher in Dunhill, in Dana Point, California. As I said, it's mostly affluent community in Southern California and he is also an argent professor of Chapman University where he teaches courses primarily a Psychology classes but also at the high school he teaches Psychology classes and he teaches at like Chapman University. 

Although his father was a teacher, John said he never considered teaching until he graduated from college. He began as a coach and then started teaching saying, I'd never realized how much teaching was a part of me until I started doing it. I realized the second I walked into my first classroom that it was the best decision that I've ever made. 

And now he's been teaching about 25 years and he said, I'm going to teach for the rest of my life. So he challenges the status quo in many ways for example, he includes issues of inequality in his curriculum because he wants to make sure his students confront racism, and privilege, and power topics, he feels that everyone needs to grapple with. 

He said, I love that in every class I teach, I do a unit on prejudism and racism to try to get the students to be more aware the power of our own biases and how we use them to judge people. As I said, he teaches in an affluent community that's mostly white and he feels it's really important for his students to get this. 

So he says, how can you not talk about racism and prejudice in Psychology, it's a huge construct there. Also, he's a teacher educator of mostly young, privilege white women who've had little personal experience with racial and other kinds of diversity. So he began using Lisa Delpit's "Other People's Children" several years ago. If you haven't read it, write it down, it's an important book to read. He sees it as an effective teaching tool, but he also knows that many of his students feel threatened by the books, so he has them read it in small doses and then they discuss it really deeply. 

But when John first read it, as a teacher his first response wasn't to feel guilty, his first response he thought was, 'Oh my God! How many kids have I hurt?' which I think is a fabulous response, because sometimes we take things too personally and we say "I'm not racist" and that's what he says that some of his college students say "I'm not racist, that's not me."

Well, they have to look more deeply. He says, I don't take it as a personal attack, so many of the people in my classes take it as that. He's also fed up with what we calls this, behavioristic mill that education has become, he says his goal for his students is not to make them better test takers so that they can play jeopardy later in life, but to make them thinkers who can really make a difference in the world. 

So for him, education is about improving the human condition not just getting high scores on tests. He says teaching is about relationship, it's not about knowing how to do a lesson plan. Well I would say, it's not only knowing how to do a lesson plan. Knowing how to do a lesson plan is helpful, but that shouldn't be your whole teacher education focus. He said, the crux for me is finding that the relationship with your kids and your classroom is more important than any other template. 

I don't get people 10 years later telling me, that test you wrote on standards changed my life, but I do get emails from former students telling me, I read that paper that I wrote for your class again, well that really made a difference in my life. So, Roger Wallace, my friend and neighbor. We walked into the same class in multicultural education 40 years ago. 

He was a new teacher, and a Master's student and I was a doctor student. He was a veteran sixth grade teacher, he was the only African-American male teacher at Fort River School in Amherst, Massachusetts for 39 years, until he retired a couple of years ago. He hadn't originally planned to become a teacher, he thought he would be a lawyer. 

And he got into an excellent law school, University of Virginia law school, he did very well in his boards, his mom is a single mom who lived on welfare. He said, me and my siblings, we have paid back every penny and more, ten fold because they are professionals. And so he really connected with kids, and so he did an after the school program in Western Massachusetts because he was at Clark University, and then he really started questioning whether he should be a lawyer. 

After that internship, so he found the work so rewarding that he said where can I work with the body of kids before they get into a great deal of trouble, because he wanted to be a juvenile justice lawyer, so he said that was it, I had to become a teacher, and he never turned back. So he said, it had to be in a school. Now in terms of social class, his students ranged from very wealthy to those living in poverty but he said that for him there was no greater calling than teaching, and as a black man, he says he has responsibilities, part of his culture legacy he says is to accept children for who they're and as they're rather than what he or anyone else expects them to be. So he explained for instance that some white teachers expect children of color to be just like the white kids inspite of their unique personal and cultural differences, but he says, look, it ain't going to work. 

They ain't never going to be white, he doesn't really speak like this, this is for emphasis. And he says, can you teach them as they are instead of I'll teach them when they became what I want them to be and then they'll be ready to learn? He said, they are ready to learn. They are ready to learn now, so he said, being a successful teacher means this, 'If you want to be successful teacher of children of diverse background, put your stuff away." 

That stuffs are your own biases, your own privilege, your own unexamined life, put your stuff away. If I were to give you four words that this lecture is about is that, 'Put your stuff away.' Engage yourself in critical thinking about why you're there and what your role is. He says, no two kids are alike and each has his or her own talents. His stepfather, who after his mum remarried was a skilled carpenter and he told Roger one of the best pieces of advice ever, he said, "There is never a bad piece of wood, there's only wood that needs extra planning." 

You have to find the right purpose for that piece of wood and the same with kids. At the same time he has incredibly high expectations for all students because teaching is about trust and it's about expectations. He says, they don't pass two vocabulary test and see if I don't show up at their house and say where do you study your vocabulary, 

how do you study? Let's go to your room, and organize it. Now, not everybody can do this, but Roger could because he was so revered in our community that he was never told to leave, he was never not welcomed with open arms by the families in the community. No matter who they are, who they were, whether they lived in big fancy houses or they lived in subsidized housing, because he's also an [incomprehensible] parents and families, so he says that he builds relationships with parents by meeting them where they feel comfortable and he explained I [incomprehensible] because I have parent conferences in laundromats, so he found out not every parent feels comfortable going into a school. This is if, I know a parent goes to a laundromat on Thursdays, I show up with clean hands, and an attitude to fold everything but the underwear, 

because he says he has that country doctor philosophy, because education is not a 9:00 to 3:00 job. He sees himself not only as a teacher but also as a friend, a neighbor, and a counselor to his students. And he makes sure that every child in his class has his home phone number, and his cell phone number, and that they feel free to call him anytime. 

Not every teacher is comfortable doing that, and they shouldn't feel that it's necessary, everybody has different strategies to relate to their kids. So he says, to teach kids of diverse backgrounds, you have to be someone who can shuffle a lot of courage. That means, being effective with all students including his white students who he has, as I said, taught for 39 years they still come back to see him, he changed their lives, and not only does every parent of color want their kids in his class but many, many white parents want their kids in his class. 

So, what does it mean to be culture responsive and social just teachers and I will end with this. It means engaging in critical self reflection, for example, Rodger, helping student become all they can be, means teaching them as they are rather than as what we expect them to be, so that means looking critically at who you are as a teacher, as a person, what are your biases, what are your values, what do you expect from your students. It means asking, so what biases do I have and what can I do about them, and how might they get into the way of being an effective teacher? 

Insisting on excellent work from all students for example Carmen [incomprehensible] demands this of her students who are not intimidated by her black mama stands, and instead they recognize it as affection and high expectations. She is in the words of Jacky Abarns, who's done research in this German phrase, "A warm demander," I love that phrase because it's what I think teachers should be, a warm demander, they are warm and loving, and they demand a lot from the students. 

We know teachers who are warm, but they don't demand a whole bunch. We know teachers who are demanding but they don't have relationship with the students, so you have to be a warm demander. Honoring families rather than believe that their students parents don't care about education, these teachers insist that all families have strengths, some are children of immigrants, some grew up in poverty, some have grown up with people of diverse background, 

others were in the peace core or they engaged in other activities where they learned empathy and solidarity no matter what their own backgrounds were, and all of them know how hard parents of all background work and the high hopes they have for their children in spite of the fact that they may live in difficult circumstances. 

They also exemplify a commitment to life long learning. We certainly saw that with John who decided to be a teacher when he was 13 and started having all these experiences with a view toward that, and he said, I knew that wherever I went I was going to teach and I just learned as much as I could in order to bring it back into the classroom, and finally they reject deficit perspective. 

These teachers recognize because of their relationship with the students and the students' families and often because of their own autobiographies that students’ identities and experiences are assets, not to be wasted or disparaged, they're not deficits. Unfortunately, though the strengths that many students bring to school are not recognized, acknowledged, they are often rejected, that is if students speak a language other than English that's seen as a deficit instead of being credible asset that it can be, but imagine instead if all teachers and all schools were to recognize what these teachers already know that no language is inferior. 

I still remember when a day care teacher said when I brought my daughter, Marisa to day care at three, and she said to me, “Oh, I see your daughter doesn't have language.” Wow! I said, “My daughter has language, but it's the Spanish language. She will learn English immediately,” and she did, in two months she was speaking English, but that's how it's seen, and we have to reject that kind of deficit perspective. 

There's no such thing as a culture of poverty either and students, and identities, and experiences are rich assets that teachers can draw on and finally, these teachers recognize that good teaching is political work. I know that, that term is a little off putting sometimes so maybe you want to call it advocacy, but really it's the same thing because it means it's about power, who has power, how is it used, how do you use your power as a teacher 

to impact the students who you teach, because it means asking the question so aptly stated by [incomprehensible], "For whom and on whose behalf am I teaching?" So to finish up culture responsive and socially just teachers recognize that what they do everyday can and often does make a huge difference in the lives of their students. 

For the teachers that I interviewed and for so many others around the nation, teaching is not just about student’s test scores not only about templates or rubrics, or so called best practices, it's about students lives. In the end, then if teachers who were working towards socially just, and culture responsive pedagogy understand that what they do is crucial, it can be life changing and sometimes even life saving, because if we truly care about public education which is part of our historic legacy in this nation, if we believe that students deserve the chance to dream, one of the titles, one of my first articles in the Harvard add review many years ago we've to do better and we can start by learning from teachers such as those that have spoken with you about today, they're not heroes. 

We don't need heroes, we don't missionaries in schools. We need people who care about young people and who respect their communities. So in this era of high stakes testing and immediate accountability, these teachers remind us that some things simply cannot be measured. Thank you very much. 

Thank you, thank you so much! 

So I know we have little time for questions, right? 

So I'll move out here so I can see people. Okay, questions, comments, feedback, anything you want. Just don't throw tomatoes.

[end of lecture]

Question and Answer Session:

Sonia, would you like a chair? 

No, I'm fine, I'll sit. I'm flying out today, I'm going to be sitting for hours. Anybody?

Yes!

I'm interested in your thoughts about translating these wonderful lesson to teaching it for a secondary level.

Oh! you know I think that these lessons are true for whatever levels you teach at. 

Honoring students, rejecting deficit perspectives, I think the best piece of advice I learned in my teacher education program, so many years ago, over 50 years ago was, not 50 years ago, when I graduated was start where students are at, and yet, when we teach students at the post secondary level we forget that advice I think. Because a lot of our students are young white women who have not had a lot of experience with diversity, personally or professionally sometimes we tend to be impatient with them. 

We have to start where people are at no matter who they are and so if I get a young 19-year old who hasn't had much experience with diversity, I had to be patient, I have to understand that. Somebody who's never seen a black person, for example, that can happen here in Kansas I know, it doesn't happen where I live but it can happen, 

when there's vast areas of farms and so on and so forth, be patient. We cannot blame people for not knowing if they've never been taught and so I think that these lessons are important for everyone. Being a lifelong learner like John, that's an important lesson for everybody not just teachers, that's why I can't really retire 

because I keep learning all the time and it's too exciting, it's too exciting, I don't want to stop that. So, yeah I think there are lots of lessons here for all of us. Yes! 

[incomprehensible] about each of these teachers, we've heard of the changes and then [incomprehensible] which can feel dangerous, [incomprehensible] teachers talk about building [incomprehensible]?

Yeah, okay, did everybody hear that, about building support networks? 

Yeah, it can be dangerous. So what I usually say to young people who're going to be teachers, are there any pre-service teachers here at this point? Okay, few, good! Don't do it all at once. We need good teachers in the classroom, we don't want you to get fired, okay? So you can take chances, you can be an advocate, you can do lots of stuff without getting fired. 

But in a few years of teaching when they know you and they know how excellent you are to teach even if your principal does not agree, you can still make change. So you know what I always say to people is, push the envelope a little bit everyday. Not so that you get fired but so that you can make a change. Little things like, so let me tell you what my husband did, my husband had been a bilingual teacher and he taught almost all Puerto Rican students. 

Anyways, so he taught all Puerto Rican students and then he went to another school where he was a Spanish teacher, and so of a sudden and he had to teach white kids in this town, it was white working class kids and Puerto Rican kids who didn't speak Spanish, or didn't speak very much and I remember him coming home and saying, hey Sonia, how am I going to do that? 

He felt like he wouldn't be able to relate, of course he did, he was a fantastic teacher and he found ways to relate to the students. So one of the things that he did, for example, he said, here we have this Irish-American, French-Canadian, Puerto Rican kids all living in the same area and they live in different parts of the city, they don't really know one another, they're in school together but that's about it. So he set up intercultural dinners where the Puerto Rican kids would go to the home of the Irish-American kid and it was all volunteer. 

What a wonderful idea, right? But he had to stop because the administrator said that he couldn't do that. He took many other chances doing other things that got him in trouble, but in fact he was suspended for five days once with a fellow teacher, that's a whole other story. His students wanted to go on strike because of that and he told them not to, said, you stay in school, do what you have to do in school. He was brought back, he had been suspended and his pay had been taken away for a week, they gave it back with interest, he won his case. 

 So, I'm not saying that people have to do that, there are a lot of ways of challenging what's happening. You don't have to be a revolutionary, there are a lot of things that you can do, little things things, for example, I taught a class in a local city that's quiet, well, when they say diverse they mean African-American and Latino. Armrest is quite diverse, where I live is really diverse, school population of 65% white, 35% everything else, that's pretty diverse, but the city where I taught this class, it was primarily African American and Latino with still about 15% of white students, and it was about using Puerto Rican children's literature in the classroom, and I remember one of the teachers saying to me, "I love these books that you're bringing in but I can't use them, they're not in the curriculum". 

When the Literacy police come in, they want to see what page I'm on in the basal, I said I understand that but push the envelope a little bit everyday. At the end semester, she said, "Sonia, I found a way to do it." "So what are you doing? " She said, “Well, I have the basal reader in front of me with the book that I'm reading to the kids inside, I'm showing them the picture, I'm reading it and Literacy police come in and I just drop the Literature book and I'm on the right page with the basal reader.” 

They're little ways that we can use to, that are in the interest of children. So don't feel that you have to do crazy stuff, there's so many ways but the other point that you brought up that is so crucial is about developing allies, you cannot do this alone, you cannot do this alone. Teaching is hard enough, you have to find friends. I always say to young teachers make a friend as soon as you walk into school, find a mentor, find out who is the best teacher in the school, and go up to that teacher, even if don't agree with his or her message or whatever, if they're the best teachers in the school they have something going to them, and you know sidle up to that teacher and say, can you mentor me, and most teachers would feel honored to do that, find a friend, make sure that you have a mentor like John Wein. When he was an assistant principal, he became a mentor, why? 

Because he had a mentor. When he was going through a very difficult time as a new teacher, he said, we call her the oracle and and she's an African-American woman. He would go to her almost in tears and he said, she gives the best hugs and that helped him a lot, so then he became a mentor, what did he do? 

Well, he said one of the things that he does, is say to young teachers while they still in the building at six he says, "Get out of here! Go home! It's good to be in teacher mode but you need a life." So he tries to support them in a lot of different ways. People need mentors and people need friends in school, so those things are absolutely essential, because otherwise it can so discouraging. 

You know when I started teaching, I would go to the teachers lounge and I would hear such discouraging things, not to say racist things, from some of the teachers. All of my kids were African-American and Puerto Rican. Teaching was hard enough and then you hear all these stuff and I remember one day thinking, they could be talking about me, they could have been talking about me as a kid, not really, I was a very good student, but they could have been just because of my identity or my family, these families don't care, I mean we've heard all these stuff. 

So I stopped going to the teachers' lounge, and I would have lunch with a friend of mine in my room, and that was good, and when I started as a teacher educator, I used to say to my students, 'Stay away from the teachers' lounge', but I don't say that anymore. Now I say, go in with a friend, change the course of the conversation in the teachers' lounge because unless you do that, that garbage will keep mounting up, and you need to change the nature of the conversation. 

I don't want to put it all on new teachers, but I think that all teachers need to start changing that conversation. So, there are many things that teachers can do to be courageous. I think teaching is courageous any way, courageous work. It can be, not every teacher but there are many, many, many, many teachers who could be excellent but we don't give them the opportunity, and that's why so many leave, they don't become excellent, they never become good teachers even though they have their heart in it because it is too hard, or the circumstances are too difficult, that's why we all need friends. Yes! 

You talked about being bi-cultural and addressing needs as a [incomprehensible] student, sometimes for me teaching at the college level, I might have a classroom that is made up of predominantly white students and [incomprehensible] color, and so in teaching to everyone but also trying to be intentional about reaching students who might need that personal interaction, other students [incomprehensible] refer that as using playing favorite or specially because in our society, if we've been conditioned that we should always treat people of color partially, or

differently, I get stronger [incomprehensible] 

I think sometimes when you and I [incomprehensible] you will see that as you have a biases and you're showing favoritism. So how do you deal with that? Is it something you should address to the whole class? 

Yes, I'm glad you brought that up. What I would always tell teachers at any level is, if there is a problem or a question, make it part of the curriculum. 

Curriculum is very powerful and so just walking in and saying, I've noticed that some people are resentful of what they consider to be preferential treatment, so let's talk about that. I think that's important to do because otherwise, it stays underneath the surface and yet it's the elephant in the room. So, yeah, I think you need to address those things just directly. 

And bring in resources, bring in research. Jackie Irvine who I mentioned before and [incomprehensible] I think wrote a beautiful article in the last two or three years about the role that teachers have color play in the classroom, that they're not only teachers but they're mentors, that they give students like them a different view, a different possibility and you might want to quote that and look up that piece. It's very nice. It's about teachers, actually predominantly historically black institutions, but it's the same all over no matter what level we're talking about. Okay, got it, thank you. Oh! Wait, one more, I'm sorry, I'm sorry one more. 

In order to create a culturally responsive classroom environment what kind of thing that stood out for you [incomprehensible] 

Okay, so, did everybody understand that? 

What kinds of resources really stood out for me as in the classrooms of culture responsive teachers? 

I would say, first of all, student work, making sure that all students are reflected in the work that you put up. Because if not, that gives some students a message and everybody has talents. So I think that's important. Sometimes they have quotes on their bulletin board that are inspirational, not religious, just inspiring. 

Let me give you a little example. This one really stood out for me. I had a student who was a middle school science teacher. And she was teaching in this city that has mostly African-American and Latino students but some Cambodian, a few white students, and so on. So she was teaching a chemistry class but she said to me, you know, I didn't to do anything for the first two weeks that had to do with chemistry, what we did instead was I had each of the kids do research on someone who looked like them and sounded like them in chemistry. 

So, they looked up a diversity of people who were chemists because she felt it was important for them to see that this is not just for some people. She said, okay, so we had a little hard time finding a, what was it, a lay ocean, I think a lay ocean woman, but we found one and then they made a bulletin board of images of all these people and what they did. She said, then we could start studying chemistry because then everyday they saw that reflection of themselves, so that really stood out for me. There were little things like that, that's very culturally responsive and she did this years ago before we had this language, but instinctively she knew that that was the right thing to do. 

Okay, thanks for the question. 

Okay, thank you all very much for being here! 

