














provide an opportunity for professional growth of the student; to provide an opportunity
for assessment of the student with regard to potential by the student, the training
university, and other educational leadership practitioners; to provide for articulation
between the training institution and the practice of educational leadership; and to provide
career legitimization and socialization in the field.

b. Supervision. The major professor will serve as clinical supervisor and will work closely
with the student to ensure that the institutional requirements for a successful experience are
fulfilled.

c. Practica and Internships--Department Position on Diversity In 1992, NCATE offered
guidelines regarding multicultural requirements in the masters degree practicum in
educational administration. Since that time, the Department of Educational Leadership has
engaged in a series of initiatives designed to enhance the multicultural experiences in both
masters and doctoral degree programs. Reviewing these changes retrospectively produces
the following results:

* Successful graduates are now required to present a portfolio, in which learning regarding
multiculturalism should be demonstrable. While in program, degree aspirants are
required via course projects, examinations, and group learning experiences to
demonstrate understanding and application of learning on topics relating to cultural,
ethnic, and economic diversity among school populations.

* All courses are expected to be sensitive to cultural and economic issues related to
leadership and diverse populations.

* A separate course has been developed in the department’s curriculum entitled Special
Education Law, designed to address exceptional needs students, including students from
other disadvantaged backgrounds.

* A special course has been developed in the department’s curriculum entitled Leadership
for Diverse Populations, designed to address a wide range of student interests, including
students from socially and economically diverse backgrounds.

* The department has further acted to increase multicultural awareness through a variety of
strategies that affect curriculum delivery, including:

* A faculty vacancy was filled with a qualified person with experience and training
in multiculturalism.

* Faculty from the department have been heavily involved in college-wide task
forces and training on diversity.
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* All coursework in the department contains elements addressing multiculturalism
from the appropriate academic basis.

To further enhance the training experiences of prospective educational leaders, the Department
of Educational Leadership has adopted guidelines addressing both the masters degree practicum
and the doctoral degree internship:

PRACTICUM AND INTERNSHIP GUIDELINES

BUILDING LEVEL PRACTICUM

1.

Students recommended for building level certification as educational leaders through the
Department of Educational Leadership at Kansas State University shall serve a practicum
assignment conforming to current NCATE and Kansas State Board of Education (KSBE)
standards.

Students recommended for building-level certification through the department shall have
completed a practicum containing at least the following requirements:

a. The student shall complete a minimum of 150 clock hours working in a directed
experience targeting school building operations. Practicum clock hours may be
accumulated through the core courses and the formal practicum, as well as other courses
throughout his/her degree program.

b. The student’s total practicum experience should contain exposure to a multicultural
setting in which time spent in such location should comprise 25% or more of total
required clock hours’ experience. An acceptable multicultural setting is any school in
which the ethnic/racial/economic diversity composition is 25% or more.

c. The student’s portfolio, required for successful completion of the masters level
examinations, shall contain evidence of multicultural knowledge and experience.

d. All faculty are responsible for ensuring that practicum requirements are met.

DOCTORAL INTERNSHIP

1.

Students seeking a doctoral degree through the Department of Educational Leadership shall
serve an internship assignment conforming to current NCATE and Kansas State Board of
Education (KSBE) standards.

Students seeking a degree through the department shall have completed an internship
containing at least the following requirements:

a, For internship purposes, the student shall complete a directed experience and shall
complete the number of hours required by the 12 credit semester hour internship block.
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b. The student’s total internship experience should contain exposure to a multicultural
setting in which time spent in such location should comprise 25% or more of total
required clock hours’ experience. An acceptable multicultural setting is any school in
which the ethnic/racial/economic diversity composition is 25% or more.

c. The student’s internship portfolio should contain evidence of the multicultural portion of
the internship experience.

d. The major professor shall review and approve all internship experiences.

5. Dissertation Research (16 hours)

Completion of a dissertation which treats an important topic of professional education
practice using a systematic methodology consistent with accepted research paradigms; the
dissertation must be successfully defended in a public, oral defense. The dissertation work is
closely supervised by the major professor with the guidance of the supervisory committee.

Adyvisors and the Supervisory Committee

1. Doctoral Curriculum Advisor

At the time of admission to the program, a doctoral curriculum advisor is identified. The
doctoral curriculum advisor has the responsibility to guide the student in the program through
the preliminary examination or until a doctoral research advisor is assigned. During the first
semester of course work, the student should submit a detailed plan and a time schedule for
meeting the requirements for the degree to the curriculum advisor.

Supervisory Committee

The supervisory committee will normally consist of the advisor and two other graduate
faculty members associated with the student’s area of emphasis, and a graduate faculty
member outside the student’s area of emphasis. Upon successful completion of the
preliminary examination and admission to candidacy, the Graduate School will appoint a
fifth member to serve as the voting chair of the Doctoral Supervisory Committee. A
practicing education professional with appropriate credentials will be asked to serve as an ex
officio member of the supervisory committee.

Doctoral Research Advisor

When the student has decided on a general area of research interest, he or she must request
the assignment of a doctoral research advisor. This selection process will involve
conversations between the student and professors to provide the student with the direction
needed. The student may request that the curriculum advisor continue to serve as the
research advisor. After a professor has agreed to serve as the research advisor, the professor
will assist the student in the selection of the other members of the doctoral research
committee. A doctoral research advisor and committee must be selected prior to the time the
preliminary examination is scheduled.
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It is the responsibility of the student to arrange a meeting of the doctoral research committee
to approve the research plan as well as to approve courses that have already been taken and
those to be taken in the major and cognate field(s) of specialization. This meeting must be
arranged in consultation with the doctoral research committee chairperson. The doctoral
research committee has the responsibility of guiding the student through the dissertation and
recommending the student for the degree.

GRADUATE FACULTY OF
THE Ed.D. PROGRAM IN
EDUCATIONAL ADMINISTRATION

For more information on this program, contact any of the following faculty members. The area
code is 785.

Faculty Member Phone Number Research and Teaching Interests

Gerald D. Bailey 532-5847 Leadership in staff development and technology

jbailey@ksu.edu

Mary Devin 532-5669 Superintendency, community relations,

mdevin@ksu.edu curriculumleadership, internships, school
district partnerships

Teresa Miller 532-5609 Principalship, university/school partnerships

tmiller@ksu.edu

Tweed W. Ross 532-5991 Historical analysis of technology in education,

twross@ksu.edu integration of technology in education

Trudy A. Salsberry 532-7801 Qualitative research, change, and diversity

tas@ksu.edu

Robert J. Shoop 532-5533 Education law and undergraduateleadership

rshoop@ksu.edu

David C. Thompson 532-5766 Education finance, organizational leadership,

thomsond@ksu.edu school facilities, school business management

Department Chair
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