COURSE AND CURRICULUM CHANGES

approved at the Faculty Assembly
College of Education

Tuesday, January 25, 2005

8:30 AM

Bluemont Hall 

 Room 021

IMPACT STATEMENT

Unit which may be impacted by these changes:  Leadership Studies.

This unit has been contacted and offered their support for these proposed changes.

 Please provide the sponsors of this proposal any information regarding fiscal or programmatic impact on your department, program, and/or students.

MINOR MODIFICATIONS:

FROM:

EDADL 212.  Intro to Leadership Concepts. (2-3). I, II, S.

This course is organized to provide students with a broad overview of leadership theories, an introduction to ethical decision making, examination of personal leadership styles, and current societal issues for leaders.  Pr.: None.

TO:
EDLST 212.  Intro to Leadership Concepts. (2-3). I, II, S.

This course is organized to provide students with a broad overview of leadership theories, an introduction to ethical decision making, examination of personal leadership styles, and current societal issues for leaders.  Pr.: None.

FROM:  

EDADL 350. Culture and Context in Leadership. (3) I, II. 

This course is organized to provide students with a formal opportunity to integrate their course and leadership experiences in light of contemporary issues in the study of leadership behavior across cultures and contexts. The course is based on the current research and writing that introduce and discuss the impact of culture and context on the concept of leadership and development of individuals as interculturally competent leaders. Pr.: EDADL 212, sophomore standing.
TO:

EDLST 350. Culture and Context in Leadership. (3) I, II. 

This course is organized to provide students with a formal opportunity to integrate their course and leadership experiences in light of contemporary issues in the study of leadership behavior across cultures and contexts. The course is based on the current research and writing that introduce and discuss the impact of culture and context on the concept of leadership and development of individuals as interculturally competent leaders. Pr.: EDLST 212, sophomore standing.
FROM:
EDADL 405. Leadership in Practice. (2) I, II. Students will identify a leadership setting associated with their academic major, in a community or business organization, or through a student leadership position. The students will observe and participate in these leadership settings as a means of integrating and applying theory to practice. Students will analyze what transpires in their leadership settings through class discussions, weekly worksheets, and a synthesis paper. Pr.: EDADL 212.
TO: 

EDLST 405. Leadership in Practice. (2) I, II. Students will identify a leadership setting associated with their academic major, in a community or business organization, or through a student leadership position. The students will observe and participate in these leadership settings as a means of integrating and applying theory to practice. Students will analyze what transpires in their leadership settings through class discussions, weekly worksheets, and a synthesis paper. Pr.: EDLST 212.
FROM:

EDADL 430. Women and Leadership. (3) II. This course addresses issues related to leadership as it intersects with women's studies scholarship, such as: women's styles of leadership, women and competition, sexism in the workplace, gender differences in communication, and feminist models of leadership. This course will explore issues related to women's leadership development in the theoretical contexts of leadership studies and women's studies. Pr.: EDADL 212 or WOMST 105.
TO:

EDLST 430. Women and Leadership. (3) II. This course addresses issues related to leadership as it intersects with women's studies scholarship, such as: women's styles of leadership, women and competition, sexism in the workplace, gender differences in communication, and feminist models of leadership. This course will explore issues related to women's leadership development in the theoretical contexts of leadership studies and women's studies. Pr.: EDLST 212 or WOMST 105.
FROM:

EDADL 450. Senior Seminar in Leadership Studies. (2) I, II. Foundation texts of leadership studies as well as current research will be highlighted. The goal of this course is to assist students in the integration of their academic leadership course work and leadership experiences in preparation for their roles as members of the contemporary work force. Pr.: EDADL 212, 350, 405, or conc. senior standing.
TO:
EDLST 450. Senior Seminar in Leadership Studies. (2) I, II. Foundation texts of leadership studies as well as current research will be highlighted. The goal of this course is to assist students in the integration of their academic leadership course work and leadership experiences in preparation for their roles as members of the contemporary work force. Pr.: EDLST 212, 350, 405, or conc. senior standing.
Rationale:

Due to College of Education departmental reorganization, the Department of Education Leadership now has three strands, we would like for our prefixes to be easily recognizable to assist out students for enrollment in a Leadership Minor. 

Effective date:  Spring 2005

NEW COURSE:

EDLST 502.  Independent Study in Leadership Studies. (1-3). I, II, S.

Selected topics in leadership studies.  Maximum of three hours applicable toward degree requirements.  PR.: Consent of Department Chair.

Rationale:
This change is needed as part of the departmental reorganization to allow independent studies within each strand of the Department of Educational Leadership:  Adult and Continuing Education, Educational Administration, and Leadership Studies and Programs.  502 Courses already exist for Adult and Continuing Education and for Educational Administration.

Effective date:  Spring 2005

