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College of Education
Expedited

Undergraduate Curriculum and Course Changes 

Dean of Education

DISCONTINUE COURSES:

#1) DED 105. Introduction to Women's Studies. (3). I, II. A systematic introduction to women’s studies as an academic discipline, drawing research from humanities, social science, education, human ecology, and management to analyze images of women, status of women, sex differences, gender roles and stereotypes, patterns of success, women and relationships, current controversial issues affecting women, and feminism as a social and historical movement. An academic perspective on issues of equality and justice for women, emphasizing scholarship on how women perceive their own lives.
IMPACT:  None

RATIONALE: This course was cross-listed in several colleges across campus before Women's Studies had its own prefix for courses. This course is now offered as WOMST 105. It has not been offered through the College of Education since before 1998.

EFFECTIVE DATE:  Fall 2010

#2) DED 160. Introduction to American Ethnic Studies. (3). I, II. This course introduces students to the major concepts related to ethnicity and to some of the major American ethnic groups.

IMPACT:  None

RATIONALE: This course was cross-listed in several colleges across campus before American Ethnic Studies had its own prefix. This course is offered as AMETH 160. It has not been offered through the College of Education since before 1998.

EFFECTIVE DATE:  Fall 2010

#3) DED 315. Introduction to Gerontology. (3). I. A multidisciplinary introduction to the field of aging. Examines social, psychological, developmental, organizational, and economic aspects of aging. theoretical, methodological, and applied issues of aging will be related to contemporary American society.

IMPACT:  None

RATIONALE: This course is now offered as GERON 315. It has not been offered through the College of Education since before 1998.

EFFECTIVE DATE:  Fall 2010

#4) DED 405. Senior Seminar in Women's Studies. (3). I, II. An intercollegiate, interdisciplinary course organized topically with students presenting papers which draw upon previous and concurrent academic experience and which approach a given topic with a consistent focus on the role of women. Provides supervised independent study and subsequent discussion, allowing students to integrate and order their perceptions about the unique roles, problems, and contributions of women. Pr.: DED 105 Introduction to Women’s Studies and 15 hours of women’s studies courses. 

IMPACT:  None

RATIONALE:  This course has not been offered since before 1998.

EFFECTIVE DATE:  Fall 2010
#5) DED 415. Senior Seminar in Gerontology. (3). I. Integration of course work in gerontology with an in-depth project in a special interest area. Pr.: Completion of 15 hours of course work in gerontology secondary major.

IMPACT:  None

RATIONALE: This course has not been offered through the College of Education since before 1998.

EFFECTIVE DATE:  Fall 2010
#6) DED 499. Senior Seminar in American Ethnic Studies. (3). I, II. Guided research in American ethnic studies. Students prepare a research paper on a relevant subject of their choice.  Pr.: DED 160 Introduction to American Ethnic Studies.

IMPACT:  None

RATIONALE: This course has not been offered since before 1998.

EFFECTIVE DATE:  Fall 2010
#7) DED 500. Topics in Women's Studies. (Var.). Exploration of an interdisciplinary topic in women’s studies. 

IMPACT:  None

RATIONALE: This course was cross-listed in several colleges across campus before Women's Studies had its own prefix. This course is now offered as WOMST 500. It has not been offered through the College of Education since before 1998.

EFFECTIVE DATE:  Fall 2010

#8) DED 505. Independent Study in Women's Studies. (1-3). I, II, S. Independent, interdisciplinary, supervised studies in an area of women’s studies which does not fall within the boundaries of a traditional department.  Pr.: Junior standing, consent of instructor(s), and approval of women’s studies faculty.

IMPACT:  None

RATIONALE: This course has not been offered since before 1998.

EFFECTIVE DATE:  Fall 2010
#9) DED 506. Contemporary Feminist Frameworks. (3). I, II. Surveys major contemporary U.S. theories of gender and their development, including impact of feminist movement on the development of theory, interactions of race and gender, women’s culture, and men’s roles. Compares approaches of social sciences and humanities. Pr.: Six semester hours women’s studies.

IMPACT:  None

RATIONALE: This course has not been offered since before 1998.

EFFECTIVE DATE:  Fall 2010
#10) DED 560. Topics in American Ethnic Studies. (1-4). I. Selected topics of special interest in American ethnic studies. Pr.: DED 160 Introduction to American Ethnic Studies.

IMPACT:  None

RATIONALE: This course was cross-listed in several colleges across campus before American Ethnic Studies had its own prefix. It is offered as AMETH 560. It has not been offered through the College of Education since before 1998.

EFFECTIVE DATE:  Fall 2010
Non-Expedited

Graduate Curriculum and Course Changes 

Educational Leadership
ADDITION TO:
FROM:




     TO:
	
	REQUIREMENTS FOR EdD in EDLEA 

KSU/WU Collaborative program only 
First-level Priority Admissions—School District Leadership

EDLEA 801 Ethical Dimensions of Leadership                       3

EDLEA 810 Hist/Philosophical Analysis of Leadership          3

EDLEA 845 Leadership for Diverse Populations                     3

EDLEA 986 Adv Sem/Research Design in Ed Leadership 

                     (or other approved course)                                   3

EDCEP 816 Research Methods (or other approved course)     3

EDCEP 817 Statistical Methods (or other approved course)    3

ELECTIVES As approved by supervisory committee             6

EDLEA 991 Internship in Educational Leadership                12

EDLEA 999 Research in Educational Leadership                  16
WU COLLABORATIVE TRANSFER                            12-18

     EA 595 Practicum in Education Administration                 3

     EA 596 Human Resource Management                              3

     EA 597 School Planning and Facilities                               3

     EA 598 The District Leader                                                3

                                                    OR

Second-level Priority Admission—Other Leadership Designations
     EA xxx Appropriate courses as committee-approved  12-18

TRANSFER:

Masters degree (transfer up to 30 hrs, primarily to

                          area of emphasis                                           30

TOTAL CREDITS                                                                 94



IMPACT:  No impact—no other units rely on these courses or degree requirements.
RATIONALE:   The respective faculties in the Department of Educational Leadership at Kansas State University (KSU) and the Department of Education at Washburn University of Topeka (WU) wish to enter into an agreement to facilitate and coordinate the entry and progress of selected qualified Master’s degree recipients toward a professional terminal (doctoral) degree.  This proposal therefore seeks approval for a process by which applicants recommended by WU may be considered for admission to the Doctor of Education in Educational Leadership (Ed.D) program at KSU, and wherein the two faculties may share limited responsibility for formal instruction and supervision of admitted students.  This is not a proposal for a joint degree—the degree will continue to be granted only by KSU.  It is only a proposal to:  (a) regularly accept up to 12 post-masters credits from WU on relevant doctoral programs of study and to allow up to 18 such transfer credits under certain specific conditions; and (b) expand the KSU supervisory committee to include a qualified WU faculty member.

The KSU/WU collaborative is intended to provide greater service to the State of Kansas by preparing additional highly qualified, terminally-degreed educational leaders for Kansas schools.  Benefits specific to KSU include expanding its instructional capacity and formal scope of services into the greater Topeka area with greater visibility and impact than when simply advertising coursework on its own—i.e., KSU and WU will jointly recruit and select program applicants.  Benefits specific to WU include expanding its instructional scope to include post-masters graduate credit recognition (not presently available to WU) by partnering with KSU to increase availability of doctoral training in educational leadership.

Admission to the KSU/WU collaborative is intended to be open first to those persons eligible to seek professional licensure in Kansas at the school district leadership level, and secondarily open to other persons seeking other leadership positions in P-12 education (e.g., curriculum directors, staff development directors, teacher leaders, etc).  Because the district-level leadership license is a post-masters credential and because WU presently offers the district leadership license curriculum comprised of 12 semester credits, it is proposed that first-priority persons admitted to the collaborative regularly be allowed to transfer and apply those same 12 credits toward an Ed.D program of study at KSU.  It is further proposed that second-priority persons be allowed to transfer 12 selected credits as well, with such credits identified and approved by the doctoral supervisory committee.  It is additionally proposed (for either first- or second-level priority admitted students) that a maximum additional 6 credits be allowed if specifically approved by the supervisory committee, with those additional 6 credits intended to enhance the student’s doctoral research skills.

While KSU will exclusively continue to control and award the Ed.D degree, the KSU/WU collaborative is intended to enhance the doctoral experience by including a qualified WU faculty member on each student’s supervisory committee.  This also serves the effect of demonstrating partnership with WU.  Therefore, it is proposed that, for each student admitted via the collaborative, the supervisory committee composition be increased by adding one qualified WU faculty member so that each such committee will be comprised of:  (a) a major professor who shall be a doctorally certified KSU graduate faculty member; (b) two KSU graduate faculty members associated with the student’s area of emphasis; (c) a WU faculty member approved for KSU graduate faculty membership; (d) and a KSU graduate faculty member from another department.  As with all other Ed.D committees, the Graduate School will continue to appoint an outside chair from within the College of Education once the student has been admitted to candidacy.  The effect, then, is to increase each student’s doctoral committee membership by one WU faculty member, while leaving all remaining policy unchanged.

Program management for the KSU/WU collaborative will be the sole responsibility of KSU.  The Chair of the Department of Educational Leadership at KSU will serve as Program Director.  The collaborative will additionally conform to the current assessment plan.  The program does not seek any other changes to current KSU policy.  

The program requires no new KSU resources; rather, it should be recognized that WU’s proposed inclusion in the program’s instructional design represents a net gain (rather than new load) for KSU.  Even without such net gain, the current doctoral program in Educational Leadership at KSU has capacity to accept the additional students anticipated by the collaborative.  It is expected that the new collaborative will enroll approximately ten new doctoral students in the first year of operation—subsequent years will likely add approximately five new entrants annually.

KSU faculty regularly serving the collaborative will be the Faculty of Educational Leadership however constituted at the time (presently Drs. G. Bailey, M. Devin, T. Miller, T. Ross, T. Salsberry, R. Shoop, D. Thompson).  WU faculty initially intended to serve the collaborative are as follows:  (presently Drs. G. Dye, T. Fry, M. Rettig, C. Carlson, new-hire TBD).  These persons have relevant academic vitae and are in process of being submitted for KSU graduate faculty membership.  Additionally, a tenure-track hire (currently advertised) at WU will be filled with a person intended for KSU graduate faculty membership.  A snapshot of qualifications of WU faculty are as follows:  G. Dye (Educational Leadership, Teacher Preparation, Special Education, Multicultural Education); M. Rettig (Administration and Special Education); C. Carlson (curriculum-related topics); the new tenure-track hire is earmarked for school leadership as well. 

EFFECTIVE DATE:  Spring 2011[image: image1.png]
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